
care for a child whose 

school or child care pro-

vider is closed or una-

vailable for reasons re-

lated to COVID-19. 

Smaller businesses with 

fewer than 50 employ-

ees may qualify for ex-

emption from the re-

quirement to provide 

leave due to school 

closings or childcare 

unavailability if the 

leave requirements 

would jeopardize the 

viability of the business 

as a going concern. 

Employers will receive 
tax credits to offset the 
costs of providing this 
paid leave.  

A tax credit equivalent 
to the sick leave 
amount will also be 
available for those who 
are self-employed. 

A small employer can 

collect a tax credit equal 

to 100% of qualified 

emergency sick-leave 

On Wednesday March 

18, 2020, President 

Trump signed into law 

the Families First Coro-
navirus Response Act 
(FFCRA). This bill ad-

dresses the concern of 

many small business 

owners who want to 

take care of their em-

ployees but are con-

cerned about being able 

to cover the cost of do-

ing so. According to the 

Bureau of Labor Statis-

tics, nearly 25% of U.S. 

workers don’t have ac-

cess to paid sick leave. 

The FFCRA establishes 

a federal emergency 

paid leave benefits pro-

gram to provide pay-

ments to some employ-

ees. 

The FFCRA states that 

small employers, those 

with fewer than 500 

employees, are required 

to provide  

•Two weeks’ worth of 

paid sick leave (at the 

employee’s regular 

rate of pay) to em-

ployees who are una-

ble to work because 

they are subject to 

quarantine or isolation 

or are experiencing 

symptoms of COVID-

19 . 

•Two weeks’ worth of 
paid sick leave (at 

two thirds the employ-

ee’s regular rate of 

pay) to care for some-

one in quarantine or 

isolation and/or have 

children under the age 

of 18 in schools that 

have closed. 

•Up to an additional 
10 weeks of paid fam-

ily leave (at two thirds 

the employee’s regular 

rate of pay) for em-

ployees, who have 

been employed for at 

least 30 days, who are 

unable to work due to 

a bona fide need to 
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For many small businesses, the health and happiness of their employees is es-
sential for prosperity. But what happens when an unprecedented virus forces 

employees to stay home for an unknown amount of time?  

and family-leave pay-

ments made by the em-

ployer pursuant to the 

Act. It is important to 

keep in mind that the 

credit only covers leave 

payments made during 

the period beginning on a 

date specified by the Sec-

retary of the Treasury and 

ending Dec. 31, 2020. 

The beginning date will 

be within 15 days of the 

March 18 date the Act 

became law. 

Tax related updates are 

being discussed almost 

daily during these unique 

times. Here at AVMD, 

our offices remain open 

although most of us are 

working remotely. We 

continue to stay up to 

date on tax developments 

and tax relief as details 

unfold.  If you have any 

questions, please feel free 

to call or email us. 

Kelvin J. Garcia, CPA 

kelvin@avmdemars.com 


